


FOREWORD BY PAUL LIVINGSTON, CHIEF EXECUTIVE, LOCKHEED MARTIN UK

At Lockheed Martin, o»r Vi ‘fon for DiSer T *and Incl- foni o be

asorld-cla ““organi 3 ion ha leBerage ~he diBer € alen “and
per Pec iBe “of all o»r people to power innovative solutions for our
customers, and drive business success.

Aligned with Lockheed Martin’s Core Values of Do Wha * “Righ , Re Pec
0 her “and Performs=i h E ,gellence, our UK and Global Diversity and
Inclusion strategies continue to demonstrate the business case for
inclusion and gender equality. We remain committed to providing an
environment where everyone can reach their full potential.

Part of our work towards achieving gender equality is tackling the gender
pay gap, which is the subject of this report.

I am proud to report that our overall Gender Pay Gap has closed by 12.1%
since 2017, dropping to 8.3% in 2023.

While the consistent reduction of this gap is to be commended, there is
further progress to be made. This progression remains at the forefront
of our planning, our female demographic continues to grow through
recruitment. In 2023, 24% of all new employees at Lockheed Martin UK
identified as female, and we are providing starting salaries higher than
ever before. As a result, we have seen a reduction in the mean pay gap.

Furthermore, positive progression of female employees through the
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MEET THE TEAM




JULIE BEVAN,

| joined Lockheed Martin in December 2006 which seems a lifetime ago. Since joining
the business, | have had the opportunity to grow both personally and professionally.
My role is broad ranging and includes responsibility for all Internal and External
Communications, Education Outreach, and community engagement. The role is
extremely rewarding as | get the opportunity to work across all levels within the
business, and with external customers, suppliers, and community stakeholders. |
support our Diversity and Inclusion Employee Resource Groups with communications
which has provided me additional learning opportunities and experiences enhancing
my knowledge in areas | might not have been exposed to before. Lockheed Martin has
a good approach to flexible working, including family friendly policies, which allow a
great work/life balance. I'm proud to work for an organisation that put people first
enabling them to grow and develop skills throughout their career.

SARAH JANE METCALFE CORPORATE ENVIRONMENT,

| have been working with Lockheed Martin since 2017, where | am responsible for
delivering a safer and greener working environment. Since joining, | have always
felt supported in my role and have been given the ability to be creative and forward
thinking.

As someone living with a medical condition, Lockheed Martin have been extremely
supportive and very flexible. the 4Flex remote working programme has helped improve
my physical well-being and the company continues to support me through my journey.
The My Voice platform, where people can share their work or personal experiences,
has been a game changer and | have been able to connect with people who have
offered support and are a great sounding board. | consider Lockheed Martin my
extended family and | enjoy working with such inspirational people.



