Corporate Headquarters

Cross Function Procedure CRX-021
Revision: 6

Effective:


https://eo-sharepoint-restricted.external.lmco.com/sites/CorpPolicy/Shared%20Documents/cps-app.docx
http://ethics.corp.lmco.com/ethics/code_of_conduct.cfm

4.0 Investigation Integrity

4.1 Lockheed Martin will ensure that its internal investigations are conducted in a manner that complies
with all applicable federal, state, and local laws, orders, rules, regulations, and ordinances; Lockheed
Martin policies and procedures; and the Code of Ethics & Business Conduct.

4.2 Investigators must execute their responsibilities with integrity, fairness, and timeliness in
engagement and completion, and consult with their management, Ethics organization, and/or the Legal
department as necessary. The primary responsibility of an investigator is to uncover facts and evidence
to substantiate or refute allegations and/or to fully comprehend an incident. Investigators must act with
integrity in the methods used in obtaining information, documentation, and evidence. Investigators will
not misrepresent themselves or pretext their identities to obtain employee private or confidential
information.

4.3 Investigators must act with fairness and objectivity in gathering and assessing information, and will
provide all relevant information to the element’s administrative review committee or similarly
established discipline process. Investigators must respect the confidentiality of the investigation and
reveal investigation information only to authorized persons with a need to know.

5.0 Investigators

5.1 Investigations may be authorized and initiated only by Legal, Ethics, Human Resources, or Industrial
Security. Internal investigations generally will be performed by members of Lockheed Martin’s Legal,
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contracted investigators must comply with this procedure and should be made aware of their
responsibilities by means of appropriate language in their agreements.

5.3 Investigators will be properly trained to conduct internal investigations, which includes familiarity
with the Lockheed Martin Corporate Investigations Guide (the "LMC Investigations Guide™) and other
training required to stay current with investigative practices, laws, and regulations. Investigators should
use the LMC Investigations Guide as the reference for conducting internal investigations. The LMC
Investigations Guide and other similar documentation addressing the conduct of investigations are not
available except to authorized employees.

5.4 The Legal department is available to support and counsel investigators in the conduct of their
internal investigations. Investigators should contact the Legal department with any questions on
investigation techniques, the LMC Investigations Guide, procedures, or any unusual preliminary findings.
Investigators should immediately notify the Legal department if there is any suspicion of criminal activity
by anyone, or any issue that requires disclosure under Corporate Policy Statements or other policies and
procedures.

6.0 Internal Investigations

6.1 Internal investigations must be performed in a professional, non-threatening manner with the sole
purpose of objectively ascertaining with reasonable certainty what occurred, who was responsible, how
it occurred, and what corrective action may be warranted. The scope and intensity of the internal
investigation will be flexible depending on the nature of the allegation(s) and the substance and quality
of the evidence developed during the investigation. Internal investigations must be as accurate and
complete as possible.

6.2 Generally, employees and visitors to Lockheed Martin facilities do not have a reasonable expectation
of privacy while on company premises. Subject to any applicable law to the contrary, Lockheed Martin
reserves the right to conduct searches (including random searches) of persons, vehicles, desks, and
other work spaces including computers, briefcases, purses, and other belongings and containers on its
premises, including parking lots. This right to search also applies to off-premises work-related activities.

6.3 Internal investigators must conduct a good faith investigation, consider the evidence thoroughly and
impartially, and then reach supportable, reasonable conclusions. Findings should be based on
information, which, after considering all the information obtained or presented, points to a particular
conclusion as being more credible and probable than any other conclusion. Investigators must be careful
not to reach any legal conclusions with respect to the matters being investigated, unless the investigator
also is representing Lockheed Martin as legal counsel.

6.4 Investigative interviews may not be electronically recorded
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8.0 Deviations

Any deviation from this procedure requires the prior approval of the Owner listed in Lockheed Martin
Command Media Central (U.S.) (Outside U.S.) or designee.

//s// Maryanne R. Lavan
Senior Vice President, General Counsel & Corporate Secretary
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